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strategic priorities in the allocation of Chairs. The committee may consult with other
sources during the review process. In addition, committee members may seek clarification
from the respective Dean on individual proposals or Faculty priorities and they may
recommend changes to the proposal to better fit the University research objectives. If
suitable proposals are not submitted, additional proposals may be requested. In case of
disagreement, the President will review the proposals, discuss the case with the Provost
and VPRI and determine the allocation.

Once the CRC position is awarded to a Faculty, the Faculty will initiate the proper CRC
selection procedure. All CRC positions must follow normal University hiring practices
including external posting (see Principles of Fair Consideration of Hiring of Designated
Groups below), unless there are exceptional circumstances as approved by the Provost and
VPRI. Once a shortlist of candidates has been identified, the Provost and VPRI will review
the potential candidates to assess candidate qualifications for alignment with CRCP
selection criteria. (For a failed search, the Faculty may petition the Provost and VPRI to
restart the process.) Once the candidate has been selected, the Faculty and the candidate
will work closely with the ORS team to submit the CRC nomination to the Tri-Agency
Institutional Programs Secretariat (TIPS).

If an application is rejected by TIPS, the Chair position will return to the University pool.
Faculties may re-propose the Chair position, if they wish to do so.

Principles of Fair Consideration of Hiring of Designated Groups



